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International Women’s Week — Caselink statistics from 2020

Overall, 57% of new Engagements in Edinburgh in 2020 were from males and 43% were from
females. The gender split of the claimant count in January 2021 was 61% of claimants were Male and
39% Female.

e Of the females that started work with the projects in 2020, 9% had achieved a job outcome
by the 1°t of March 2021.

o  Whilst 33% of male starts in 2020 were identified as being at stage 4 on the pipeline (job
ready) only 28% of females were at that stage when they started.

o 34% of females supported were under 25 years of age.

e Looking at the outcomes achieved and recorded in 2020 we can see that overall, 43% of
outcomes achieved in 2020 were achieved by females — broadly reflecting the gender split of
new clients who started in that year.

Projects where over 50% of new engagements in 2020 were from females:
Row Labels Female | Male
Childcare Providers 89% 11%
Link Mentoring (TPG) 68% 32%
Maximyze 65% 35%
Support at Work -Specialist Advice (TPG) 64% 36%
Bridges Project (TPG) 61% 39%
Broomhouse Centre SWEET (South West Edinburgh 60% 40%
Employability Training) (TPG)

Volunteer Edinburgh - Employability Service (TPG) 53% 47%
Cyrenians Key to Potential (TPG) 53% 47%
NOLB EERI 53% 47%
Digital Skills 52% 48%
All'in Edinburgh 51% 49%

Females are generally better represented in:
e Volunteering (60% of outcomes were to females)
e Retained employment (61% of outcomes)
e Parttime jobs (55% of outcomes).

Where females were underrepresented where:
o Self-employed (only 23% of this outcome type were achieved by females)
e Vocational training (35% of this outcome type were recorded by females)
e Employability training (36% of this outcome type were recorded by females).



